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Dear [Executive Name / Corporate Leadership Team],

I hope this message finds you well.

I’m reaching out as an employee/member of the community to invite [Organisation Name] to support Share the Dignity’s Building Bloody Change initiative, which aims to ensure that period products are freely available in workplace bathrooms and site facilities across Australia.

Menstrual equity is an important yet often overlooked issue in the construction industry, where access to appropriate amenities can vary significantly between offices, depots, and active worksites. Share the Dignity’s 2024 Bloody Big Survey highlighted just how significant the impact can be:
· 56% of respondents missed work due to their period 
· 1 in 3 of these respondents said the reason was fear of leaking 
· 64% of menstruators have struggled to afford period products due to cost 
· $9.6 billion is attributed to missed workdays due to periods 

In construction environments where shifts are long, access to facilities may be limited, and leaving site isn’t always easy, these challenges can be even more pronounced. A lack of access to basic hygiene products can affect not only comfort and dignity, but also concentration, productivity and safety on site.

By taking practical steps, such as providing free period products onsite, in portable toilets and office amenities, raising awareness among teams, and supporting initiatives like Building Bloody Change, your organisation can make a tangible difference for workers across all roles.

I hope you’ll consider supporting this important initiative and joining the growing movement of Australian construction companies committed to menstrual equity. You can find out more and pledge to Building Bloody Change here: Building Bloody Change | Share the Dignity 

Thank you for your time and for the leadership you show in supporting your employees and community. 

Sincerely,
[Your Name]
[Your role or relationship to the company, if applicable]




image1.emf

